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Chapter I11
Culture

Objectives :

After reading this text you
should be able to answer the
following questions :

I. What is culture?

II. How culture functions try to
maintain societies?

IIlI. Why is the study of culture
important?

IV. What are the basic elements of
culture?

V. What 1s the difference between
sub-culture and counter cultures?
V1. What are the main sources of
cultural change?

VII. How do social scientists
explain  the  similarities and
differences among cultures?

Terms :

Beliefs

Culture

Cultural lag
Cultural relativism
Culture shock
Expressive symbols
Folk ways

Ideal Culture
Language

Mores
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The Culture Defined:
By culture we mean that

complex set of learned and shared
beliefs, habits,
traditions, and knowledge common

customs, skills,

to the members of a society.
According to anthropologist Clyde
Khluckhohn, culture represents the
distinctive way of life of a group of
people, and their complete design of
living (Kluckhohn, 1949).

For social scientists, the
concept of culture is very important.
The culture is shared by the
members of a society and is learned
through the socialization process.
The culture determines for us will
fear, how we will dress, our
manners, and how we will celebrate
our new year. (ibid.).

The Funcrions of Culture :

Culture functions to maintain
societies in two important ways.
First culture provides for continuing
social by handling down prescribed
ways of behaving in specific
situations,
such as who is responsible for
caring for the young or for the old,
which side of the road to drive on,
and what to wear to a wedding.
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Second, culture is a social
inheritance,  distinct from a
biological  inheritance.  Culture
allows people to benefit from the
achievements of previous
generations. Culture promotes the
survival of society by providing the
knowledge and technology
necessary to ensure the sustenance
and protection of its members
(Wallace, 1985. pl7). In other
words culture allows us to build
upon the discoveries of the past.
The Elements of Culture :

All cultures consists of five
basic elements: beliefs (ideas about
how the world operates); values
(ideas about the meaning of life);
norms and sanctions (guidelines for
behaviour); expressive symbols
(material representations of idea and
values); and language.

Beliefs :

Beliefs are shared sets of ideas
about how the world operates. They
may be summaries and
interpretations of the past,
explanations of the present, or
predictions for the future, and may
be based on common sense, folk
wisdom, religion, science, or some
combination of these.

Some beliefs apply to the material
world (how to predict the weather or
build a solid house), others apply to
intangible thing things (whether the
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human spirit lives on after death).
All cultures distinguish between
ideas for which people have
reasonable proof (for example, the
idea that smoking increases the risk
of cancer) and ideas that have not
been, or cannot be, tested (Babbie,
E. 1983), (for example, the idea that
there is intelligent life on other
planets).

Values :

Whereas beliefs describe what
is, values describe what ought to be.
Values are broad, abstract, shared,
standards of what is right, desirable,
(ibid).
Although values are widely shared,

and worthy of respect

they are seldom adhered to at all
times by every member of a culture.
Rather, values set the general tone
for cultural and social life.

Norms and Sanctions :

Whereas values are abstract
ideas, a norm is a specified rule or
set of rules about what people
should not do, say, or think in a
given situation.

Norms describe how people should
behave. Actual behaviour can and
does stray away from the norms.
People don't always do what they're
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supposed to do (Shepard, 1981,
p.63). Moreover, every individual
has his or her own standards. Norms
are standards that are shared (Blake
and Davis, 1964, p456). They
provide guidelines for every activity
— birth and death, making love and
making war, what to eat and what to
wear, when and where to make a
joke.

Some norms are sacred, and
violating of them is almost
unthinkable. Such norms are called
mores. Other norms are not sacred,
but are so ingrained that people
adhere to them automatically, out of
habit. These are called folk ways.
Examples are brushing vour teeth
each moming and eating sweets at
the end of the meal rather than at the
beginning. When a norm is written
into a formal code by officials of the
government, it 1s known as a law,

Norms vary widely from
culture to culture. Not only do
norms vary from culture to culture,
but different norms apply to
different categories of people. Men
and women, children and adults,
doctors and plumbers are expected

to think, talk and act differently.
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For example, it is considersd
legitimate for doctors to ask
someone to remove his or her
clothes in their office. It would be
highly irregular for a plumber or a
teacher to make the same request.
Moreover, different norms apply in
different situations and settings. A
doctor should not ask other people
to disrobe at a party, for example.
Finally, norms change.

By themselves, norms are only
guidelines, it is sanctions that
provide the muscle. Sanctions are
the socially imposed rewards and
punishments by which people are
encouraged to conform to norms,
Different cultures apply different
sanctions. Sanctions may be formal
or informal.

Expressive Symbols:

Whereas norms, beliefs and
values are the internal representations
of culture, expressive symbols are its
external representations. Expressive
symbols are any and all material
aspects of culture, from children's toys
to constitutions (Peter-son, 1979),
Such aspects of culture are sometimes
referred to as "material culture”. We
prefer the term "expressive symbols"
because it emphasizes the meanings
people attach to objects. For example,
a building is a home, a school, because
of the meanings people attach to it.
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A flag is nothing more than a piece
of colored cloth. It is treated with
solemn ritual and inspires feelings
of solidarity and pride, love and
hatred, only because of the
meanings people associate with it.
As in this example, expressive
symbols are often direct
representations of culture beliefs,
values, and norms.

Language:
Language has been called "the
storehouse of culture" (Harrof,

1962, p.61). The meanings people
attach to objects, events, and
behavior are the heart of culture.
And language is the primary means
of capturing, communicating,
discussing, changing, and passing
these meanings on (0 new
generations. (Shepard, 1981, p38).

Mead (1934) was the first to
emphasize that socialization and
development of the self could not
oceur without language. Indeed, it is
argued that it is largely language that
distinguished humans from animals.
The essential factor in Language and
symbolic communication is that a
symbol arouses in one's self the same
meaning it arouses in another.
Primitive communication begins with
a conversation of gesture or
expression, such as the roar of lions, or
they cry of an infant. At this level,
meaning of gestures and expressions
are not shared.
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As children nature they learn to
use symbols and words. The words are
poorly formed at first, and probably
only a parent could understand them,
but they are beginning — some thing
beyond primitive communications. As
their use of language improves,
children learn that what they say and
do elicits responses from others.
Language allows them to replace
behaviour with ideas — they can now
say they are hungry rather than acting
it out by crying or pointing at food.
Language allows them to think, make
possible the internalization of attitudes
of others, and allows internalization of
attitudes of others, and allows
individuals to control their responses
to others.

How does Language Structure Our
View of Reality:

According to Edward Sapire,
and Benjamin Whorf, language is
our guide to reality; our view of the
word depends on the particular
language we have leamned, our
perception of reality is at the mercy
of words and grammatical rules of
language and  because  our
perceptions are different, our words
are different.

If something is important to
people, their language will contain
many words to describe it. The
importance of time in American
culture is reflected in the many
words we have for it period era,
moment,
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century, afternoon, semester,
annual, meanwhile, regularly, just to
same a few. If something is not
important to a people, they may
have no word for it. The Tasaday
people of Philippines have asked
someone to do something and does
not do it, the request is simply
repeated again and again until he or
she does it. This i1s done with
calmness and without anger,
parental patience is not needed
because no anger is self (Nance,
1975).

Rules of grammar also enable
us to see some things in certain
ways and prevent us from seeing
other things at all. (Shepard, 1981).

Analyzing Cultures:
There are three theoretical

onentations (views to the study of

culture and these views show how
social  scientists explain  the
similariies and differences among
cultures):

A. Structural functionalisis view a
culture as a highly integrated
system, each element of which
contributes smoothing to the whole.
In analyzing cultures they focus on
the ways in which beliefs and
practices function to satisfy basic
human needs and to maintain a
working social system. (Radcliffe —
Brown, 1952).
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B. Cultural ecologists view culture
as mean of adapting to the
environment (including such things
as irregular weather and population
pressure). In other words, they focus
on the ecological consequences of
different beliefs and practices.
(Linski, 1978).

C. Where as the first two
approaches concentrate on the
consequences of cultural patterns,
the third approach focuses on the
production of culture. The
production of culture approach
begins with the assumption that the
"elements of culture do not spring
froth full blown but are made
somewhere by somebody”
(Peterson, 1979, p.152).

Cultural Changes:

No culture is static. Each
individual, and each generation,
makes adjustments in the overall
design for living and for their
personalities as the times dictate.
Sometime the adjustments are
major, and many ties with the past
are broken. The next generation
inherits not simply a new edition of
culture, but a revised wversion.
(Babbie, 1983).

The sources of Change :

There are three main sources of large
scale cultural change. The first is an
alteration in the natural environment,
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(this source of change as
emphasized by cultural ecologists).
A change i the climate, a sudden
rise or fall in population forces
people to adapt. The cannot go
living exactly as the did in the past.
The second source of cultural
change is contact with groups
whose norms, values, and
technology are different. Cultural
contact may be friendly or hostile:
voluntary or involuntary, The third
source o culture change is discovery
and invention. Discovery is the
uncovering of new knowledge
about, or new uses for, something
that already exists. Invention is a
recombination of a  existing
knowledge and airplane. Any one of
these sources can spark major
change in a group's overall design
for living.

Cultural change often occurs
in fits and starts. There is often a
cultural lag, or delay, between a
change in technology or physical
conditions and adjustments in norms
and values. (ogburn, 1922, pp.200).
Adjustment to change:

People do not automatically
accept new cultural elements
introduced by  foreigners or

inventions by a member of their
own society.
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Acceptance depends on whether the
new item is useful for their
environment and fits into their ideas
of how things should be done. It is
also dependent on their attitudes
toward change in general and on
whether the item is seen as a source
of benefit or harm.

Cultural Inconsistencies and Diversities:

In small, homogeneous
societies that have few contacts with
the outside, cultural integration may
be near-perfect. The different
elements of culture are
synchronized; for many purposes,
people act and think as one. In
complex, modern societies like the
United State of America this 1s
rarely the case.

Cultural Similarity :

The discussion of cultural
diversity may “have left the
impression that there are no cultural
similarities from one culture fo
another. This impression is false.
Now we would like to know what
are the cultural similaritics among
societies?

Anthropologist George
Murdock (1949), in attempting to
identify the common denominator
of cultures, listed seventy-odd
cultural universals or general
cultural track through to exist all
known cultures.
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These includes athletic sports,
cooking, courtship, division of

labour, education, family,
government, language, law,
medicine,  marriage, religious

rituals, and tool making. When each
of these universals are examined
maore closely, the similarity among
cultural become more apparent. Just
because societies share a cultural
universal, however, does not means
that they will express it in the same
way, different ways of handing the
same general problem are usually
developed by each culture. For
example, among the Manus if New
Guinea, the man completely in
charge of the children. Among the
mbuti pygamies, the Lovedh of
Africa, and the Navajo and Irogouis
Indians, men and women share
equally in domestic and economic
tasks. Among the Arapesh of New
Guinea, the husband — said to be in
bed having a baby — lies besides his
wife after she has given birth and
joins her in four — or five — day fast.
Raising their children is a natural
task; both, for example, are
involved in feeling the child. (Little,
1975),
Sub-Cultures and Counter Cultures:
There are many variations,
particularly in large and complex
spcieties. These cultural variations
within a large culture are known as
sub-culture.
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A sub-culture, then, is a set of
expressive symbols, norms, values,
sanctions, and ways of speaking and
behaving that distinguish a group
from other members of the larger
society. Sub-cultures arise when
groups are isolated from the
mainstream, whether physically or
socially, whether voluntarily or
involuntarily.

Many city neighborhoods are
populated by members of different
racial and ethnic groups. Often these
groups live side by side, yet each
clings to the elements that set it
apart from the other ethnic sub-
cultures and from the mainstream
culture. Gerald Suttles (1968)
studied Chicago's west side as a
participant observer for more than a
year. In this one neighborhood, he
found many racial and ethnic sub-
cultures: Greek, Jews, Gypsies,
Italians, Mexicans, blacks, and
southern whites. Each group had its
own "territory” — an almost self-
sufficient world of its own, grocery,
stores, and social clubs.
Neighborhood residents could tell
whether a person "belonged" in their
subculture, territory by the way he
or she looked and acted.
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They were not reallv hostile toward
members of the other sub-cultures,
nor were they completely cut off
from the larger society. Rather, they
simply felt more comfortable
"among their won kind".

Ethnicity is the most obvious
source of sub-culture. But sub-
cultures may also be based on
religion, occupation, age, interests,
or life style.

In some instances, sub-
cultures do not merely differ from
the mainstream, but actively oppose
the values and practices of the larger
society. Such a group is called a
counter culture (meaning "against
{the} culture"; Yinger, 1960,
p.625).

A counter culture is a sub-
culture whose norms and values are
not just different from but in
conflict with those of the dominant
culture. (Wallance, R, 1985, p.63).

Milton Yinger, the sociologist
who first defined the concept of
counter culture, suggests that sub-
culture will appear as "a result of
mobility or an extension of
communication that brings groups
of different cultural background into
members in the same society,
followed by physical or social
1solation of both that prevents full
assimilation.
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Uounter cultures, on the other hand,
arise  "under  conditions of
deprivation and frustrations of
major values, and where walue
confusion and weak social control
exist, counter cultural norms will

appear”. (ibid. p.64).
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Concept Review

Match each of the following terms
with the correct definition ;

a. Folk ways h. Cultural lag

b. Beliefs i. Expressive symbol
¢. Sanctions ). [deal culture

d. Languages k. Cultural shock

e. Sub-Culture 1. Norms

f. Laws m. Culture

g. Values n. Cultural relativism

1. Beliefs Shared ideas about how
the world operates.

2. Ideal culture The view that a
culture must be understood in terms
of its own meanings.

3. Sanctions The socially imposed
rewards and punishments that are
used to encourage conformity to
cultural norms.

4, Sub-Culture A set of expressive
symbols, norms, values, and ways
of speaking that distinguish
members of a group from other
member of the larger society.

5. Values Broad, abstract, shared
standards of what is right desirable,
and worthy of respect.

6. Expressive symbol The material
aspect, of culture, which often are a
direct representation of beliefs, values,
and norms.

7. Norms A specific rule or set of
rules about what people should not do,
or think in a given situation.
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8. Cultural relativism Norms and
values to which people openly and
formally adhere.

9. Cultural shock The feelings of
stress that people experience when
they enter an unfamiliar cultural
setting.

10. Folk ways Norm that are not
sacred but are so ingrained that
people conform to them
automatically, out of habit.

11. Cultural lag A delay between
changes in technology or physical
conditions and adjustments in norms
and values.

12. Culture a complex set of
learned and shared beliefs, customs,
skills, habits, traditions, and
knowledge common to the members
of society.

13. Languages A set of shared
symbols and rules for combining

symbols in meaningful ways.

14. Laws Norms that has been
established as a formal code by
officials of the government.

g

el y puleall e geme on BLEEN LN LA
LS5 ey dal e Ly el ol 2
Ay g el b R dacial .4
3 padle Ay e ABE] ety e il
el 3 gl

Ol 38l e pana ob Aumdllcudlalf o) -

Bpea lgipardin o Al dauyll e
sl e p s et LSRN el LN
A gl g adll ) A ) e Cany

cpdillp guleall 32 ) 0l

(—e3idaay 4 S jedc gana o dE Y
Sl bl Lpadats ol g A5 _juhiall Silaiieall
;II___,'E;.? y dalall -;.i‘p_njlj I\LL":L!JH_’ -;II_;IIH-RJIJ

. petlinal

sl e dcogna a OLAU Y
ol daadi Ly A e 5 38 il

Lol Bl 8 e il ] L
=l lmall A e pane o Sl )€
el i el a8 gl st

3»'«5
A'n
DY
a'n
Y
A'n
Y
a'n
Y
A'n
DY
a'n
Y
A'n
Y
a'n
Y
A'n
Y
a'n
Y
A'n
Y
a'n
Y
A'n
DY
a'n
Y
A'n
DY
a'n
Y
A'n
DY
"4
Y
"4
Y
"4
Y
"4
Y
"4

oVa oVa oVa oVa oVa oVa oVa oVa oVa oVa oVa oVa oVa oVa oVa oVa oVa
NRNRANRNRNRNRBNR AR VR AR NI AR ANRVRARHRINR

PDF created with pdfFactory trial version www.pdffactory.com



http://www.pdffactory.com

